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Cautlon regarding forward looking statements

Certain statements in this annual report concerning our future growth prospects are forward looking statements, which are subject to a number of underlying
risks and uncertainties that could cause actual results to differ materially from those in such forward looking statements. We have tried, wherever possible, to
identify such statements by using words such as 'anticipate’, 'estimate’, 'expect', 'project’, 'intend’, 'plan', 'believe' and words of similar substance in connection
with any discussion of future performance. We cannot guarantee that these forward looking statements will be realized, although we believe we have been
prudent in assumptions. Should, known or unknown risks or uncertainties materialize, or should underlying assumptions prove inaccurate, our actual results
could vary materially from those anticipated, estimated or projected. Readers should bear this in mind.

We undertake no obligation to publicly update any forward looking statements, whether as a result of new information, future events or otherwise.
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'Power of Belief' is central to human
endurance, tenacity and will power. It is the
driving force for inner self and helps sail
through challenges, trials, tribulations and
adversities. The Power of Belief sees one
through the difficult times and further
makes one a winner, who has defeated
inner fears and external exigencies.

At Fresenius Kabi Oncology Ltd., we identify with 'Power
of Belief', which translates into believing in ourselves,
believing in our strengths and believing in a brighter
tomorrow. Our belief has helped us sail through one of
the most difficult phases of our business journey. During
FY 2012-13, our Kalyani facility was inspected by the
USFDA and certain observations pertaining to GMP non-
confirmations were brought to the notice of Company's
management. The Company took various remedial and
corrective steps to strengthen its manufacturing and
documentation processes. As a precautionary measure,
the Company also suspended its production at the plant
for implementation of corrective processes. During the
entire process, we remained true believer of ourselves
and our strengths. We had our fundamentals intact and
all we needed was to continue believing in ourselves and
work towards a better tomorrow. This was followed by
self-introspection which helped us reinforce our innate
strengths to augment our growth. 'Speed to Market!
remains crucial for any generic pharmaceutical drugs
manufacturer, we had that factor in our operations. 'Cost
Competitiveness' helps garner larger market share, this
is a concept, we had been practicing for a long time.
'Innovation & Development' (I&D) forms the backbone of
any pharmaceutical company, we had that deeply
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ingrained in our DNA since inception.
'Expansive Product Portfolio' keeps one
ahead of its competition, we were right
there doing just that for our customers.
Apart from these virtues, we had a
dedicated & talented team, visionary &
capable leadership, lineage of our Global
Parent - Fresenius Kabi AG, Germany and
the long sustained brand value.

With firm belief in our strengths and focussed approach
towards long-term objectives, we worked relentlessly to
turn the conditions in our favour. Our journey to
resurgence was fuelled by strong indications of growth
and turnaround during the FY 2016-17. During the year,
our revenues grew at a decent rate compared to the
previous year. We closed this year with profit before taxes
as against loss in the previous year. Innovation and
Development is one of the key pillars of our long-term
strategy and an important enabler for our success and
thus we continued to invest in the same. The I&D
expenditure during the year, in percentage terms, was
more than 20% of our total turnover. During the year, our
facilities also underwent regulatory inspections and
reviews. These inspections and reviews were conducted
coherently and relevant reports and filings have been
duly complied with. We are hopeful to get through these
reviews favourably and then can expect steady revenue
growthinthe years to come.

Our commitment to stakeholder expectations and belief
in ourselves has always kept us going. 'The Power of
Belief' worked for us and we continue to believe in our
strengths to find answers to our challenges.




ABOUT US

OUR GLOBAL LINEAGE

Fresenius Kabi Oncology Ltd. is a subsidiary of Fresenius Kabi AG, Germany, which is part of the Fresenius SE & Co. KGaA
Healthcare Group. The Group has its roots dated back in1912.

Fresenius Kabi is a global healthcare group that specializes in lifesaving medicines and technologies for
infusion, transfusion and clinical nutrition. The Group's products and services are used for the treatment of
critically and chronically ill patients. The Group's product portfolio comprises of a comprehensive range of L.V. generic
drugs, infusion therapies and clinical nutrition products as well as the medical devices for administering these products.
Within transfusion technologies, Fresenius Kabi offers products for whole blood and blood components
collection and processing as well as for transfusion medicine and cell therapies. The Group recorded revenues
of over Euro 25 billion during the year 2016 and employs over 250,000 ermnployees worldwide, in over 100 countries.

FRESENIUS KABI ONCOLOGY LIMITED, INDIA

Since a humble beginning of our India story, Fresenius Kabi Oncology Ltd. has come a long way today
to be well known as a vertically integrated pharmaceutical Company engaged in research, manufacturing and
marketing of oncology (anti-cancer) drugs for critically and chronically ill patients. Our product range is widely
spread across finished dosage in form of 'injectables', 'cytotoxics', 'cytostatics', 'intermediaries' and
'Active Pharmaceutical Ingredients' (APIs). With our innate strengths, we focus and specialize in generic
oncology drugs. Our mission statement - 'Caring for life', and our belief in our strengths have always kept us going
to provide quality medicines at reasonable price.
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OUR MANUFACTURING INFRASTRUCTURE

Our belief in our growth story for a promising tomorrow had always pushed us to create a larger & better
infrastructure to garner all future opportunities. Today we have a world-class manufacturing infrastructure
in India which is all geared to deliver excellence in manufacturing and quality. These facilities have been certified
with world's leading certification bodies in pharmaceutical industry like MHRA, TGA, MCC, ANVISA, EDQM,
COFEPRIS and KFDA among others.

MANUFACTURING PLANTS

= Baddi (H.P.) - Formulations Unit
19, HPSIDC Industrial Area, Baddi, District Solan, Himachal Pradesh - 173 205 (India)

=Nalagarh (H.P.) - Formulations Unit
Village Kishanpura, Tehsil Nalagarh, District Solan, Himachal Pradesh - 174 101 (India)

= Kalyanl (W.B.) - Active Pharmaceutical Ingredients (APIs) Unit
D-35, Industrial Area, Kalyani, District Nadia, West Bengal - 741 235 (India)

OUR STRENGTHS:

Comprehensive Product Portfollo: We have more than 40 formulations including cytotoxic and cytostatic in both -oral
as wellasinjectable forms.

Cost effective solutions: We deliver cost effective solutions on the foundation of in-house 1&D, oncology market
expertise and manufacturing strength.

Speed to market: We monitor, predict and launch products on an existing patent's expiry fairly swiftly. This establishes
us strongly as a successful leading generic drugs maker.

Innovation & Development: We have a state-of-the-art I&D centre at Gurgaon, Haryana, having highly skilled and
talented pool of scientists.

Strong Market Network: We have strong marketing & distribution networks across all continents of the globe and are
able to leverage our global parentage as well.

Baddi Plant
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OUR PRODUCTS

As part of the leading German multinational healthcare corporation Fresenius Kabi AG, Germany, we are committed to
excellence in cancer care. We offer one of the widest ranges of products for treatment of cancer. Approved by EU
reqgulatory bodies and other requlatory authorities, our high quality, cost-effective cancer treatments meet world-class
standards and are confidently used by healthcare professionals around the globe, from USA through to Asia-Pacific. We
are dedicated to achieving excellence in everything we do, from meeting our customers' needs through research and
development to supporting professional practice by sharing expertise and knowledge.

OUR PRODUCTS:

Active Pharmaceutical Ingredients (APIs): The single most important ingredient of a finished (ready-to-use)
medicine dosage. We manufacture APIs for Anticancer drugs, Anaesthetics, Expectorant Vasodilator, Muscle Relaxant
and Drug Intermediate.

Finished Dosage Products: Our ready-to-use finished products are manufactured for and marketed in India, European
Union, Australia, US, Canada, Mexico, Russia and other parts of the world including emerging markets.
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OUR ACTIONS

FY 2016-17 - KEY OPERATIONAL HIGHLIGHTS

Innevation & Development (1&D) Facility, Gurgaon, Haryana

+ Successfully underwent inspection from US FDA without any observations for review of quality systems and
related processes.

Baddl (Kishanpura), Himachal Pradesh, Plant:

« Received Compliance Certificate from MHRA

* Received MCC-South Africa approval Certification

» Revamped its micro-lab in line with commitment to US FDA

+ Successfully implemented the four shifts working model in filling area post statutory permission

Kalyani, West Bengal Plant:
« Initiated steps to implement automation strategy for plant upgradation
» Underwent audit from TGA, Australia officials. Acceptance status confirmation successfully received

Corporate Developments

» Focus on increased number of ready-to-use injectable formulations aiding safety & convenience for customers

« Entered Indonesia & Korea markets with launch of fresh products

» Launched new products in Europe

« Participated in key industry conferences & meetings like European Society of Medical Oncology
(ESMO); European Association of Hospital Pharmacists (EAHP); and International Society of Oncology Pharmacy
Practitioners (ISOPP) etc.




OUR VALUES

QUALITY - We demand excellence

We are committed to quality in everything we do. All our business practices and
processes are designed to achieve excellence in quality along the entire value chain -
from research and development through production to sales and marketing.

CUSTOMER FOCUS - We put customers first

In all aspects of our operations, from product development and production to delivery
and customer support, we at Fresenius Kabi are focused on our customers' needs and
expectations. Our success is dependent on helping our customers fulfill their mission:
the best therapy and care of patients.

INTEGRITY - We are trustworthy

We deliver on our commitments and act with high standards of ethics and compliance. We are
committed to dealing fairly and honestly with employees, business partners, government
authorities & the general public. Success in our business ventures depends upon maintaining
the trust of these essential stakeholders.

COLLABORATION - We work well together

We treat one another as respected partners. Our success is based on a common
understanding of our goals as well as the skills and commitment necessary to achieve
them together.

CREATIVITY - We deliver solutions

We find better ways to work and deliver better solutions to customer challenges. We apply
our unique expertise in medicines and technologies to create products and services that
advance the therapy and care of critically and chronically ill patients worldwide.

PASSION & COMMITMENT - We care

We are dedicated to help improving patient outcomes and to create value for our
stakeholders. We set clear goals and work with passion to achieve them.
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CORPORATE SOCIAL RESPONSIBILITY -
INCLUSIVE GROWTH

Inclusive Growth is a belief that is deep entrenched in our DNA and this is how we live our corporate journey.
At Fresenius Kabi Oncology Ltd., Corporate Social Responsihility (CSR) has always been central to our strategy,
operations and corporate governance. We like to carry our society, surrounding and people with us as we work and grow.
More importantly we ensure that through our journey we care for our mother earth and leave minimal or no impact on
our environment. We believe that growing inclusively will not only conserve & strengthen the society, people and
environment, but it will strengthen the industry, the nation and ourselves in the long-term.

We also discharge our resposibilities towards our end consumers, business customers, investors, bankers, employees
and the exchequer. This we do by fulfilling our human, legal, compliance and fair business practices' obligations in spirit.
Our story is that of belief and the same being one of the strongest human attribute, keeps us true to our social
responsibility.

The CSR policy at Fresenius Kabi Oncology Ltd. has two-layer implementation framework for planning and execution of
CSR activities. We have a CSR Committee of the Board of Directors which looks after the planning, monitoring and
controlling of CSR activities. This is ably supported and complemented by a CSR Steering Committee for on-ground
execution of CSR activities. Employees from across the Corporate Office, Manufacturing Plants and Innovation &
Development Center help us roll-out our CSRinitiatives.

Inspite of incurring losses, the Company is committed to fulfill its social responsibilities and thus has voluntarily
undertaken maintenance of projects adopted by it in the past while remaining committed to promotion of education,
research and innovation and helping the society in building a strong base. Since inception, our CSR focus areas have
been health and education.




MESSAGE FROM
THE CHAIRMAN

Pear Shareholders,

Greetings from the Board of Directors of Fresenius Kabi Oncology Ltd. and all its
employees! It is my proud privilege to present to you the Company's Annual Report for the
Financial Year 2016-17. It gives me immense satisfaction to share that in the year gone by
the Company has carried further the positive momentum created in the previous year.
This outcome is the result of belief in our core values, persistence of our teams and our
courage of conviction. | am very pleased to report that we are able to see the light at the
end of the tunnel evident from turnaround in our profit.

During the period under review, we achieved more than 10% growth in our revenues and
were able to make a small profit before tax. The Company has significantly strengthened
its operations and was able to implement industry’s best practices while scaling up the
operations to expand its product base. Encouraged with these developments, we are
definitely looking at a confident and bright future.

The year 2016-17 was a period of relatively lower growth for the global pharmaceutical industry. The value of global
prescription drug market was estimated to be US$ 816 billion in 2016, representing underlying growth of 4.9%. This growth
was achieved against the backdrop of considerable political uncertainty, government and media attention on drug pricing,
besides an increasing number of biosimilar product approvals. However, we believe that innovation and research will emerge
as winner in the longer term. The sector’s total I&D investment in the year 2016 was US$ 120 billion, signifying the
importance of researchin the industry.

Riding on this globally strong industry growth wave, India became the third largest global generic API merchant market and
accounted for 7.2 % market share as at the end of year 2016. The Contract Research and Manufacturing Services (CRAMS)
industry is estimated to reach US$ 18 billion by 2018 and expected to grow at a CAGR of 18%-20% during the period
2013-2018. Encouraged by these positive trends, the Company is looking forward to focusing and capitalizing on the CRAMS
opportunity and transforming itself into a strong Contract Manufacturing Organization (CMO) and Contract Research
Organization (CRO). We believe that with our superior technology and world-class infrastructure we will be able to register a
rapid growth for the Company.

Coming to the oncology segment, worldwide spending on cancer medicines was approximately US$ 110 billion in 2016. It is
likely to exceed US$ 150 billion by 2020, growing at the rate of 7.5% t010.5%.

The Company has a lead position within the generic oncology space with new product launches especially in emerging
markets along with planned launches in Europe which will further fortify the Company’s presence in global markets.
Rigorous steps have also been planned to augment the Company’s export earnings with increase in domestic sales. We
believe that this will help the Company exploit all sources and launch its top-line towards a new high.

Given the number of potential policy and regulatory changes anticipated in 2017, life sciences stakeholders - large and small,
public and private, are expected and encouraged to pay close attention to five focus areas that have the potential to help or
hinder their clinical, financial and operational plans. These include managing cost & pricing, driving clinical innovation,
connecting with distributors & customers, transforming business & operating models and meeting reqgulatory compliance.

We plan to focus on all of above. Our story is that of belief. Believing in our strengths and core values has been our guiding
force to successfully overcome challenges in the past. More challenges may come, but we are future ready.

I would like to take this opportunity to thank all our stakeholders for reposing their trust in us and remaining partners in our
success story. | look forward to your continuing support and co-operationin future.

Best Regards

Rakesh Bhargava
Chairman

08 14" ANNUAL REPORT 2016-17
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MESSAGE FROM
THE MANAGING DIRECTOR

DPear Shareholders,

It gives me immense pleasure to address you again and present the Company's
performance for the Financial Year 2016-17.

We live in an age in which technology is moving at a rapid pace, creating new fields and
disrupting existing models and processes. Oncology is no exception and it is witnessing
rapid technological breakthroughs. The US FDA approved eight new cancer treatments
besides twelve new uses of previously approved cancer therapies between November,
2015 and October, 2016. These new approvals included immunotherapies for bladder
cancer, multiple myeloma, targeted treatments for hard-to-treat forms of lung & kidney
cancers and chronic lymphocytic leukemia (CLL). The new use approvals have widened
the treatment ambit for patients with melanoma, sarcoma, CLL, lymphoma,
neuroendocrine tumours and breast, lung, kidney, head and neck cancers. Adding to it the
US FDA approved first liquid biopsy test in 2016. These developments encouraged us to
focus on I&D and scale up operations, to better equip ourselves as a preferred Contract
Manufacturing Organisation (CMO).

In the backdrop of this opportunity landscape, the Company’'s management moved ahead towards implementing industry
best practices in its operations. The channelized efforts and sustained measures in this direction have resulted in decent
revenue growth of 13.52% and reduced net loss during FY 2016-17, compared with previous year. The Company also
introduced new processes which are likely to result into increased margins going forward.

During the year, the Company’s I&D facility at Gurgaon underwent inspection from US FDA for review of quality systems and
processes related thereon. The audit concluded successfully without any observations and suggestions put forward have
been duly implemented. The Kalyani plant also underwent audit from the TGA, Australia officials for which acceptance
status confirmation was successfully received. The Baddi (Kishanpura) Plant of the Company received compliance
certificate from MHRA and MCG, South Africa.

The Company's commitment towards achieving sustainable growth through innovation and self-improvement has led us to
the commencement of production for several new products post completion of all validations. The Company also initiated
steps towards implementation of automation strategy and upgradation of existing processes. A new separate facility for
Micronisation commissioning was completed with Microniser for upcoming molecule to expand the technology platform.

The Company continues to play a lead role within the generic oncology space by consolidating its gains in leading markets
worldwide. The key strategic elements of this strategy include portfolio extension & management, product differentiation,
gaining entry into key institutions, new product development and speedy roll-out. The Company is also focussing on an
increased number of ready-to-use injectable formulations.

The Company is relentlessly working towards strengthening its revenue growth by continuously launching new products
especially in emerging markets along with planned launches in Europe which will further fortify the Company's presence in
global markets. We have strong focus onimproving the Company's sales revenues both on domestic and export fronts.

With steadfast belief in our strengths and core values, we are pursuing our journey towards excellence where we can
positively impact lives of our end consumers and chronically ill patients. | thank our Shareholders, Investors and Partners for
all the support extended and for reposing your trust in us during this journey. | would like to express my gratitude
towards the Board of Directors of the Company, Senior Management Personnel and all employees for the continued
guidance, support and hard-work.

Sincerely yours

Maria Gobbi
Managing Director
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Mr. Rakesh Bhargava Ms, Maria Gobbi
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BOARD'S REPORT

Dear Members,

The Board of Directors is pleased to present the report on
the Company'’s business and operations for the financial year
ended March 31, 2017.

FINANCIAL PERFORMANCE

Key aspects of Company’'s financial performance for the
financial year ended March 31, 2017 are summarized below:

Amount (F in Lakhs)

Particulars For the For the

year ended year ended

March 31, March 31,

2017 2016

Turnover 64,280.48 56,623.16

(including Other Income)

Profit/(Loss) before Exceptional & 1,06899 (8,033.80)
Extraordinary items and tax

Exceptional items Income/ (Loss) (854.00) (1,861.53)

Profit/ (Loss) before tax 21499  (9,895.33)

Less: Provision for taxation
(i) Current 0 0

(ii) Deferred (456.57) 1,633.53
Profit/ (Loss) for the year (241.58) (8,261.80)
Add: Balance of Profit/ Loss

brought forward from previous  (29,695.62) (21,499.29)
year

Other comprehensive income 2314 65.47
for the year

Total Loss (29,914.06) (29,695.62)
Appropriation to:

General Reserve 0 0
Balance carried over to the (29,914.06) (29,695.62)

Balance Sheet

DIVIDEND

In view of the losses incurred by the Company, the Board
is unable to recommend any dividend for the financial year
ended March 31, 2017.

BUSINESS PERFORMANCE AND OPERATIONS

The management is committed to its pledge of putting in place
industry best practices at the operational level. The Company's
channelised efforts and sustained measures in this direction
have resulted in year-on-year growth in revenues and profit
before exceptional & extraordinary items and tax as compared
to the previous financial year.

Financial snapshots:

Revenue increased from % 56,623.16 lakhs in FY 2015-16
to ¥ 64,280.48 lakhs in FY 2016-17, a positive growth of
% 7,657.32 lakhs (13.52%).

Profit before exceptional & extraordinary items and tax in
FY 2016-17 was ¥ 1,068.99 lakhs as compared to a loss of
¥ 8,033.80 lakhs in FY 2015-16.

The net loss for the period under review decreased from
T 8,261.80 lakhs in FY 2015-16 to ¥ 241.58 lakhs in
FY 2016-17.

GLOBAL & DOMESTIC TRENDS IN ONCOLOGY

Health care is one of the important aspects and indicators
of any country’s development. The pharmaceutical industry
is one of the fastest growing industries in the world and it is
one of the biggest contributors to the world economy. The size
of world pharmaceutical market in 2014 was around USS 1.2
trillion and is estimated to reach USS 1.4 trillion by 2020.

However, the year 2016-17 witnessed a relatively lower growth
for the global pharmaceutical industry. The global prescription
drug market grew at a moderate 4.9% rate and was valued at
USS 816 billion in 2016. Research and development remained
the core focus area for the industry, with this space witnessing
a spend of around USS 120 billion in 2016.

According to the IMS Health report on the amount to be
spent on different diseases by 2020, it is estimated that the
majority of the spending will be on products used for treating
non-communicable diseases which is about 37% of total
global spending on pharmaceutical products. The spending
on the cancer treatment (therapeutic cancer treatment) will
be about 11% of the total spending on global pharmaceutical
products during that period. Research indicates more than
proportionate increase in the spending on pharmaceutical
products compared to increase in overall spend on total
health care sector, globally. The worldwide spending on cancer
medicines was approximately USS$ 110 billion in 2016 and it is
likely to exceed US$ 150 billion by 2020, growing at the rate
of 7.5% - 10.5%.

The Indian pharmaceutical industry accounts for about 2.4%
of the global pharmaceutical industry in value terms and 10%
in volume terms. The Indian pharmaceutical industry has an
edge over other markets due to cost efficiency, as India’s cost
of production is approximately 60% lower than that of the US
and almost half of that of Europe. The policy environment is
also looking positive as the Government of India is working on
the ‘Pharma Vision 2020’, which is aimed at making India a
global leader in end-to-end drug manufacturing.
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This strong growth wave has worked in India's favour and
India has now become the third largest generic APl merchant
market, globally. India accounted for 7.2% market share
as at the end of year 2016. The Contract Research and
Manufacturing Services (CRAMS) industry is estimated to
reach USS 18 billion by 2018 and expected to grow at a CAGR
of 18%-20% during the period 2013-2018. This presents with
immense opportunities for organizations like ours.

While the industry is enjoying an overall positive outlook, there
are a few challenges ahead as well. As per the latest report
titled ‘US Pharma 2017 Outlook' by JP Morgan, “generic price
deflation was significantly worse than expected in 2016, ranging
down anywhere between 5%-25% and resulted in several
manufacturers lowering their performance guidance. Further,
the generic drugs environment remains challenging with
increased competitive pressures from new entrants and buyers.
The recent results suggest that these challenges will continue
well into 2017 as well, which we anticipate as another year of
high single digit to low double digit price erosion.

KEY UPDATES

During the year, the Company’'s I&D facility situated at
Gurgaon underwent inspection from the US FDA for review
of quality systems and processes related thereon. The audit
concluded successfully without any observations barring
certain suggestions with respect to further strengthening
of processes implemented by the Company. The Company'’s
plants situated at Baddi, Himachal Pradesh and Kalyani, West
Bengal also underwent inspection by the US FDA post closure
of financial year but before the date of this report. The audit
concluded with some observations, responses to which have
been submitted by the Company for review of the requlator.
We are awaiting further directions / advice from its side.

Production of several new products was initiated from the
Kalyani plant post completion of all validations. The plant
also initiated steps towards implementation of automation
strategy and upgradation of key processes.

The Kalyani plant also underwent audit from the TGA,
Australia officials for which acceptance status confirmation
was successfully received. With a view to strengthen and align
internal processes with global benchmarks, the Fresenius
global EHS team audited the site and no critical observations
were noted. During the year, the plant was also conferred with
following awards and accolades:

e Greentech Environment Award - Silver; by the Greentech
Foundation

e India Green Manufacturing Challenge - Gold Medal; by the
International Research Institute for Manufacturing

e Prashansa Patra by the National Safety Council of India

During the year under review, the Baddi (Kishanpura) plant
of the Company received Compliance Certificate from MHRA

and also revamped its micro-lab as per commitment to the US
FDA. The plant was also reviewed by MCC, i.e. South African
regulatory authority and certification towards the same
was duly received. The plant successfully implemented the
four shifts working model in filling area post the receipt of
permissions from the statutory authorities.

INITIATIVESTAKENTO INCREASEEXPORTS; DEVELOPMENT
OF NEW EXPORT MARKETS FOR PRODUCTS AND EXPORT
PLANS:

The Company continues to play a lead role within the generic
oncology space. Key strategic elements of this leadership
strategy include portfolio extension and management,
product differentiation, gaining entry into key institutions,
new product development and speedy roll-out.

'‘Speed to market’, together with ‘cost competitiveness’ remains
one of our key objectives with regard to product development
and product launch. This is being achieved by close internal
coordination between concerned departments within the
Company, like Innovation & Development (I&D), Intellectual
Property, Medical Affairs, Requlatory Affairs and others.

We have focused on an increased number of ready-to-use
(RTU) injectable formulations. This is in line with our strategy
to augment safety and convenience of our customers while
handling cytotoxics.

Experience gained in generic Oncology drug manufacturing
& marketing gives us the competitive advantage for some of
the core cytotoxics that are used worldwide. While priority
focus is always on roll-out of products via complete backward
integration, semi-integrated options too are explored. A
diverse product portfolio, thereby, can help us cut down the
time taken to launch new products and we can leverage the
first-mover advantage.

The Company has a lead position with new product launches
especially in emerging markets. Precisely in this direction, the
Company entered the Oncology market of Indonesia in 2016
and launched new products in Korea. In Europe, the Company
launched a key Oncology molecule for the current treatment
options for a specific type of lung cancer. The Company has
lined up more launches in Europe and emerging markets in
coming years.

In order to further strengthen the Company’s image among
the international Oncology societies, Fresenius Kabi continues
to take active part in various international conferences and
scientific meetings relevant to the field of Oncology. Some
of these knowledge platforms include the ESMO conference
(European Society of Medical Oncoloy), the EAHP conference
(European Association of Hospital Pharmacists) and the ISOPP
conference (International Society of Oncology Pharmacy
Practitioners) among others.

With all the aforementioned efforts, we expect to increase our
export earnings in near future.
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SHARE CAPITAL

During the year under review, there was no change in share
capital of the Company in comparison to previous financial
year 2015-16.

BOARD OF DIRECTORS
Resignations / Vacations
Mr. Karsten Peter Lerch

Mr. Karsten Peter Lerch, Whole Time Director & CFO of the
Company, vacated the office of Director & CFO of the Company
w.e.f. December 21, 2016, due to personal exigencies in his
home country.

Appointments
Mr. Karsten Peter Lerch

Mr. Karsten Peter Lerch was appointed as an Additional
Director of the Company w.e.f. February 21, 2017, in accordance
with the provisions of Section 161 of the Companies Act, 2013
(‘Act"). He was also appointed as a Whole Time Director (with
the designation of Director & CFO), liable to retire by rotation,
for atenure of three years, subject to approval of the members.

Brief Profile of Mr. Karsten Peter Lerch

Mr. Karsten Peter Lerch obtained his degree in Economics
from Eberhard-Karls-University of Tlbingen, Germany in the
year 2000. He has experience of around sixteen years at
international level. In his professional career, he has handled
many critical assignments and obtained extensive hands on
experience in handling finance and treasury department.

He has worked with many internationally reputed companies
in finance, accounts, controlling and compliance functions. He
joined Fresenius group in March, 2014.

In his professional career he has, inter-alia, handled many
critical assignments related to implementing new organizational
structures, improving business processes, leading efficiency
gain initiatives etc. Formerly, he held the position of Director &
CFO of the Company since February, 2016.

Mr. Karsten Peter Lerch will hold office upto the date of
ensuing Annual General Meeting. The Company has received
a notice under Section 160 of the Companies Act, 2013 from
a member proposing the candidature of Mr. Karsten Peter
Lerch's appointment as Director, in the ensuing Annual
General Meeting. He is eligible for appointment as a Director
and the Board recommends his appointment in the ensuing
Annual General Meeting as a Whole Time Director (with the
designation of Director & CFO) liable to retire by rotation for a
tenure of three years.

Directors Retiring by Rotation
Mr. Rakesh Bhargava

Interms of provisions of Section 152 of the Companies Act, 2013,

Mr. Rakesh Bhargava, Non-Executive Director of the
Company, would retire by rotation at the forthcoming
Annual General Meeting and being eligible, offers himself for
re-appointment.

Mr. Bhargava holds an MBA from the Indian Institute of
Management, Ahmedabad and a Bachelor of Technology
(Chemical Engineering) from the Indian Institute of
Technology, Kanpur. He has more than three decades of
overall professional experience and approx. two decades of
rich experience in the pharmaceutical industry. Mr. Rakesh
Bhargava has been associated with the Company since
2008 as a Non-Executive Director. The Board of Directors
recommends his re-appointment.

Key Managerial Personnel
Chief Financial Officer (CFO)

Mr. Karsten Peter Lerch vacated his office as CFO of the
Company w.e.f. December 21, 2016 due to personal exigencies
at his home country. However, as soon as he was available,
Mr. Lerch was again appointed as the CFO w.e.f. February 21,
2017.

STATUTORY AUDITORS

The statutory auditors of the Company, M/s G. Basu & Co.,
Chartered Accountants were appointed as the first statutory
auditors of the Company post incorporation and thereafter
each year they were appointed as statutory auditors of the
Company. Accordingly M/s G. Basu & Co. have completed the
tenure of more than 10 (ten) years and also an additional
period of three years as stipulated under Section 139 of
the Companies Act, 2013 read with the Companies (Audit &
Auditor) Rules, 2014. M/s G. Basu & Co. will be holding the office
of statutory auditors up to the conclusion of the forthcoming
Annual General Meeting.

The Board of Directors have, on recommendation of the Audit
Committee, recommended the appointment of M/s VMT & Co.
LLP, Chartered Accountants, having Firm Registration Number
N500048 as statutory auditors of the Company, to hold office
from the conclusion of this Annual General Meeting, until
the conclusion of the 19" Annual General Meeting, subject to
ratification of their appointment by members at every Annual
General Meeting and to fix their remuneration for the financial
year ending March 31, 2018.

Consent and certificate u/s 139 of the Companies Act, 2013
have been obtained from M/s. VMT & Co. LLP, Chartered
Accountants, to the effect that their appointment, if made,
shall be in accordance with the applicable provisions of the
Act and the Rules issued thereunder.

The Board places on record its deep appreciation for the
contributions of M/s G. Basu & Co., Chartered Accountants,
during their tenure as statutory auditors of the Company.
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AUDITOR'S REPORT

The Board has duly examined the Statutory Auditor's report
to the accounts and clarifications, wherever necessary, have
been included in the notes to accounts section of the Annual
Report.

The Auditor's Report to the members for the year under
review does not contain any qualification.

FIXED DEPOSITS

The Company has not invited/ accepted any fixed deposits
during the year under review. Consequently, no amount of
principal or interest on fixed deposits was outstanding on the
balance sheet date.

COMMITTEES OF THE BOARD

In terms of the provisions of the Companies Act, 2013, read
with rules made thereunder, the Company has constituted
following Committees:

a) Audit Committee

In terms of the provisions of Section 177 and other applicable
provisions of the Companies Act, 2013, read with rules made
thereunder, the Company has constituted an Audit Committee
of Directors.

The composition of the Audit Committee during FY 2016-17 is
given below:

Member Director Category Status

Mr. Dilip G. Shah Non-Executive Chairman
(Independent)

Mr. Steffen Georg Roser |Non-Executive Member

Mr. Rajiv Lochan Jain Non-Executive Member
(Independent)

The role and terms of reference of the Audit Committee
covers the areas mentioned in Section 177 of the Companies
Act, 2013, besides other matters as may be referred by the
Board of Directors.

b) Stakeholders' Relationship Committee

In terms of the provisions of Section 178 and other applicable
provisions of the Companies Act, 2013, read with rules made
thereunder, the Company has constituted a Stakeholders’
Relationship Committee of Directors.

The composition of the Stakeholders' Relationship Committee
during FY 2016-17 is given below:

Member Director Category Status

Mr. Rakesh Bhargava Non- Executive Chairman

Mr. Dilip G. Shah Non-Executive Member
(Independent)

Ms. Maria Gobbi Managing Director |Member

The Stakeholders' Relationship Committee is empowered to
perform all the functions of the Board in relation to resolving
the shareholders' grievances. It primarily focuses on:

Review of investors' complaints and their redressal;

« Review and approval of the queries/requests received
from the investors/members.

c) Nomination and Remuneration Committee:

In terms of the provisions of Section 178 and other applicable
provisions of the Companies Act, 2013, read with rules made
thereunder, the Company has constituted a Nomination and
Remuneration Committee of Directors.

The composition of the Nomination and Remuneration
Committee during FY 2016-17 is given below:

Member Director Category Status

Dr. Michael Schonhofen | Non-Executive Chairman

Mr. Dilip G. Shah Non-Executive Member
(Independent)

Mr. Rajiv Lochan Jain Non-Executive Member
(Independent)

The role and terms of reference of the Nomination and
Remuneration Committee cover the areas mentioned in
Section 178 of the Companies Act, 2013, besides other matters
as may be referred by the Board of Directors.

The Committee has also prepared a policy named “Nomination,
Remuneration and Evaluation Policy” for Directors, Key
Managerial Personnel (KMPs) and Sr. Management Personnel
in terms of the requirements of Section 178 of the Companies
Act, 2013. A copy of the policy is attached as Annexure - | of
this report.

d) Corporate Social Responsibility (CSR) Committee

In terms of the provisions of Section 135 and other applicable
provisions of the Companies Act, 2013, read with rules made
thereunder, the Company has constituted a CSR Committee.

Composition of the CSR Committee during FY 2016-17 is given
below:

Member Director Category Status

Ms. Maria Gobbi
Mr. Rakesh Bhargava

Managing Director |Chairperson

Non-Executive Member

Mr. Rajiv Lochan Jain Non-Executive Member

(Independent)

The content of the CSR policy along with the update of CSR
projects is provided as Annexure - Il of this report.
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SECRETARIAL AUDIT

Pursuant to the provisions of Section 204 of the Companies
Act, 2013 and “The Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014", the
Company had appointed M/s Kiran Sharma & Co., a firm of
Company Secretaries in Practice to undertake the Secretarial
Audit of the Company for the financial year 2016-17. The
Secretarial Audit Report is annexed as Annexure - Il of this
report and it does not contain any qualification, reservation
or adverse remark.

COST AUDIT

In terms of the exemption granted under the provisions of
the Companies Act, 2013, read with Companies (Cost Records
and Audit) Rules 2014, as amended from time to time, the
Company is not required to get its cost records audited by the
Cost Auditors. Accordingly, the cost records of the Company
for FY 2016-17, have not been audited by the Cost Auditors.

VIGIL MECHANISM

In terms of the requirements of the Companies Act, 2013, a
Vigil Mechanism has been established by the Company under
the supervision of the Audit Committee of the Company.
A dedicated process and reporting mechanism has been
devised under the Vigil Mechanism Policy, formulated and
implemented for this purpose.

For prompt and judicious redressal of the grievances/
complaints of the employees and Directors of the Company,
a Nodal Officer has also been designated for acting as a link
between Audit Committee and the complainant(s).

Under this policy, the Nodal Officer is also required to:

Provide a quarterly update about the grievances/
complaints received from employees and Directors of the
Company and redressal thereof, and

Ensure access of the Audit Committee Chairman to
the concerned employee/ Director of the Company in
exceptional cases.

DISCLOSURE UNDER THE SEXUAL HARASSMENT OF
WOMEN AT WORKPLACE (PREVENTION, PROHIBITION
AND REDRESSAL) ACT, 2013

The Company has formed Internal Complaint Committee(s)
(ICC) to redress complaint(s) under the Act, if any. This is
supported by the Prevention of Sexual Harassment Policy
which ensures a free and fair enquiry process.

During the financial year ended March 31, 2017, the Company
did not receive any complaint pertaining to sexual harassment
at workplace.

General Body Meetings

The last three Annual General Meetings were held at the
listed dates:

\\H FRESENIUS
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Financial |Location Date Time

Year

2013 -14 | Air Force Auditorium, July 17, 4:00 PM.
Subroto Park, New Delhi [2014

2014 -15 | Air Force Auditorium, August 20, [10:00 A.M.
Subroto Park, New Delhi |2015

2015 -16 | Air Force Auditorium, August 26, | 4:00 PM.
Subroto Park, New Delhi [2016

The Fourteenth Annual General Meeting of the Company shall
be held on Monday, August 21, 2017 at 4.00 P.M. at Air Force
Auditorium, Subroto Park, New Delhi - 110 010 for approval of
the financial statements for FY 2016-17 along with reports of
Board and Auditors' thereon.

The members are requested to refer to the Notice of the
Annual General Meeting for the detailed agenda and program.

Registrar and Share Transfer Agent (RTA):

The details of RTA are given below:

For share transfer / dematerialization of shares, payment
of dividend and any other query relating to the shares of
the Company

Link Intime India Private Limited,
Registrar and Share Transfer Agent,
44, Community Centre, 2" Floor,
Naraina Industrial Area, Phase-l,

Near PVR Naraina, New Delhi - 110 028
Tel No.: +9111 41410592 - 94

Email: delhi@linkintime.co.in

Website: www.linkintime.co.in

Address for Correspondence:

For queries of Analysts, Flis, Institutions, Mutual Funds,
Banks and Investors assistance

Mr. Nikhil Kulshreshtha,

Director & Secretary

Fresenius Kabi Oncology Limited,

Echelon Institutional Area, Plot No. - 11, Sector - 32,
Gurgaon-122001, Haryana, India, Tel No. +91124 488 5000

Email: complianceofficer.india@fresenius-kabi.com

Transfer of Unpaid Dividend to IEPF (Investor Education
and Protection Fund)

In terms of Section 205C of the Companies Act, 1956, read
with the Investor Education and Protection Fund (Awareness
and Protection of Investor) Rules, 2001, during the year ended
March 31, 2017, there is no fund outstanding and required to be
deposited to the IEPF.

DIRECTORS' RESPONSIBILITY STATEMENT

Pursuant to the requirements of Section 134 (3) (c) of
Companies Act, 2013, it is hereby confirmed that:
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(@) in the preparation of annual accounts, the applicable
accounting standards have been followed;

(b) the Directors have selected such accounting policies
and applied them consistently and made judgments and
estimates that are reasonable and prudent so as to give a
true and fair view of the state of affairs of the Company at
the end of the financial year 2016-17 and of the profit and
loss of the Company for this period;

(c) the Directors have taken proper and sufficient care for
the maintenance of adequate accounting records in
accordance with the provisions of the Act for safequarding
the assets of the Company and for preventing and
detecting fraud and other irreqgularities;

(d) the Directors have prepared the annual accounts on a
going concern basis;

(e) the Directors have devised proper systems to ensure
compliance with the provisions of all applicable laws and
that such systems are adequate and operating effectively.

ANNEXURES TO THE BOARD'S REPORT

In terms of the requirements of Section 134(3) of the
Companies Act, 2013, following documents/ information have
also been annexed to the Board's Report:

1. Interms of sub section (1) of Section 178 of the Companies
Act, 2013, Company's policy on Directors’ appointment
and remuneration, including criteria for determining
qualifications, positive attributes, independence of
Directors and other matters provided under sub-section
(3) of Section 178 (Annexure - I),

2. Detail about the policy formulated and implemented by
the Company on Corporate Social Responsibility and
initiatives taken during the year (Annexure - II),

Secretarial Audit Report for FY 2016-17 (Annexure - 1),
4. No. of meetings of the Board of Directors (Annexure - 1V),

Statement on declaration given by the Independent Directors
under sub-section (6) of Section 149 (Annexure - V),

6. Particulars of loans, guarantees or investments under
Section 186 - No such transaction during the year,

7. Particulars of contracts or arrangements with related
parties referred to in sub-section (1) of Section 188 - No
such transaction during the year,

8. Conservation of energy, technology absorption and
foreign exchange earnings and outgo (Annexure - VI),

9. A statement indicating development and implementation
of a risk management policy for the Company including
identification therein of elements of risk, if any, which in
the opinion of the Board may threaten the existence of
the Company (Annexure - VII),

10. The details in respect of adequacy of internal financial
controls with reference to the Financial Statements
(Annexure - VIiIl),

1. Extracts of the Annual Return as provided under
sub-section (3) of Section 92 (Annexure - 1X).

ACKNOWLEDGEMENT / APPRECIATION

The Directors wish to place on record their gratitude to the
Company's customers, vendors, investors and bankers for
their continued support during the year. The Directors also
thank the employees for the contribution made by them at all
levels. Our consistent growth has been made possible by their
hard work, solidarity, co-operation and support.

The Directors also thank the Government of India,
particularly the Ministry of Corporate Affairs, Department
of Pharmaceuticals, the Customs and Excise Departments,
the Income Tax Department, the Ministry of Commerce, the
Ministry of Finance, the Reserve Bank of India and other
Government agencies for their support and look forward to
their continued support in the future.

For and on behalf of the Board of Directors

Sd/-

Rakesh Bhargava

Venice, Italy Chairman
May 30, 2017 DIN : 00019822
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Annexures Forming Part of The Board's Report

ANNEXURE - |

NOMINATION, REMUNERATION AND EVALUATION
POLICY

This Policy is in compliance with Section 178 of the Companies
Act, 2013 read with applicable rules made thereunder.

This Nomination, Remuneration and Evaluation Policy (the
“Policy") applies to the Board of Directors (the “Board"”), Key
Managerial Personnel (the “"KMP") and the Senior Management
Personnel of Fresenius Kabi Oncology Ltd. (FKOL).

Definition

a) Nomination and Remuneration Committee (NRC): It
means a Committee of Directors constituted under the
requirements of Companies Act, 2013, read with rules
made thereunder.

b) "Key Managerial Personnel (KMP): KMP means and includes:

(i) the Chief Executive Officer or the Managing Director
or the Manager;

(ii) the Company Secretary;

(iii) the Whole-time Director;

(iv) the Chief Financial Officer; and

(v) such other officer as may be prescribed.
c) “Senior Management Personnel” (SMP):

The expression “Senior Management Personnel” means
personnel of the Company who are members of its
core management team excluding Board of Directors,
comprising all members of management one level below
the Executive Directors, including the functional heads.

1. Objective

The Nomination and Remuneration Committee shall
provide a policy framework for:

a) lIdentifying persons who are qualified to become
Directors and who may be appointed in senior
management in accordance with the criteria laid
down, recommend to the Board for their appointment
and removal;

b) Carrying out evaluation of every Director's
performance;

¢) ldentifying the criteria for determining qualifications,
positive attributes and independence of a Director ;

d) Finalizing the remuneration for the Directors, Key
Managerial Personnel and Senior Management
Personnel;

e) Assessingtheindependence of Independent Directors;
and

f)  Such other key issues/matters as may be referred by the
Board or as may be necessary in view of the provisions
of the Companies Act, 2013 and rules made thereunder.

Accountability

The Board is ultimately responsible for the appointment
of Directors and Key Managerial Personnel.

However, the Board, interms of requirements of Companies
Act, 2013 and rules made thereunder, has delegated
responsibility for assessing and selecting the candidates
for the role of Directors, Key Managerial Personnel and
the Senior Management Personnel of the Company to the
Nomination and Remuneration Committee which makes
nominations & recommendations to the Board.

Appointment of Directors and KMPs/Senior Management
Personnel

a) Directors

Enhancing the competencies of the Board and
providing strategic inputs to the management of
the Company should be the main criteria/focus area
while selecting Directors of the Company.

The proposed person should be assessed against a
range of criteria which includes but not limited to:

Personality, Skills and Knowledge

Knowledge and experience relevant to the
business of the Company;

Understanding of and experience in performing
his/her roles and responsibilities;

Independence of judgment;
Qualification(s); and
Past performance and credentials.

Behavior & Conduct

Ability to work individually as well as a member
of team;

Ability to represent the Company;

Interaction and relationship with the other
members of the Board, KMPs and key stakeholders;

Board room conduct;
Communication skills; and
Ethics and Values.

Independence of Directors:

Independence of Directors shall be decided on the
basis of criteria provided under the relevant provisions
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of the Companies Act, 2013, read with rules made
thereunder, and any modification/amendments done
from time to time. A declaration of Independence
shall also be taken from the Independent Directors
before their induction on the Board of Directors.

b) KMP/Senior Management Personnel

KMP and Senior Management Personnel shall be
identified by the Company and informed to the
Nomination and Remuneration Committee from time-
to-time. Their individual job descriptions shall also be
updated from time-to-time based on the business and
legal requirements.

Letters of Appointment

The Company will issue a formal letter of appointment to
each Director, KMP/Senior Management Personnel which
will, inter alia, contain the terms of appointment and the
role assigned by the Company and get it accepted and
signed by the concerned individual.

Remuneration of Directors, Key Managerial Personnel
and Senior Management Personnel

While fixing the remuneration, the quiding principle
should be that the level and composition of remuneration
should be reasonable and sufficient to attract, retain and
motivate Directors, Key Management Personnel and other
Senior Management Personnel.

The Directors, Key Management Personnel and other
Senior Management Personnel’s salary shall be based
and determined on the individual person’s responsibilities
and performance and in accordance with the limits as
prescribed statutorily, if any.

Individual remuneration packages for Directors, KMPs and
Senior Management Personnel of the Company will be
determined taking into account relevant factors, including
but not limited to:

* Qualification and experience;
Level of engagement in the affairs of the Company;

*  Market conditions;
Financial and commercial health of the Company;
Practice being followed in comparable companies; and
Prevailing laws and government/other guidelines.

Remuneration Structure

a) Base Compensation (fixed salaries):

It should be competitive and reflective of the
individual's role, responsibility and experience in
relation to performance of day-to-day activities,
usually reviewed on an annual basis; (includes
salary, allowances and other statutory/non-statutory
benefits which are normal part of remuneration

package in line with market practices).
b) Variable salary:

The NRC may at its discretion, structure any portion
of remuneration to link rewards to corporate and
individual performance, fulfillment of specified
improvement targets or the attainment of certain
financial or other objectives set in this regard.

c) Any other component /benefits as may be
recommended by the management and approved by
the NRC Committee.

Evaluation/ Assessment of Directors:

The evaluation/assessment of the Directors is to be
conducted on an annual basis. The following criteria may
assist in determining how effective the performances of
the Directors have been:

a) Vision and clarity of roles & responsibility:

The Individual Director should have awareness of
fiduciary and statutory requirements and a clearly
articulated vision. This includes clarity of role as a
member of the Board of the Company.

b) Board Processes:

The quality of board processes such as decision-
making (i.e. how directors ensure they are well
informed to be able to make the decisions in the best
interest of the Company and its stakeholders).

¢) Engagement with Management:

How well the board engages with the management to
ensure it is well supported and able to meet the needs
of its members.

d) Board dynamics:

At the heart are the board dynamics. It is the
quality of individual relationships and dialogues that
directly influence the quality of decision making and
relationships with key stakeholders.

e) Frequency of participation:

The Individual should make himself /herself available
for attending the Board meetings of the Company
and be available for providing his/her guidance and
support in case of need.

Evaluation on the aforesaid parameters will be conducted
by the Independent Directors for each of the Executive/
Non-Independent Directors and Chairman of the Board in
a separate meeting of the Independent Directors.

The Executive Director/Non-Independent Directors along
with the Independent Directors will evaluate/assess each
of the Independent Directors on the aforesaid parameters.
Only the Independent Director being evaluated will not
participate in the said evaluation discussion.
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ANNEXURE - 11

ANNUAL REPORT ON CSR ACTIVITIES (FY 2016-17)

1.

vi.

A brief outline of the Company's CSR Policy (*Policy'’)
including overview of projects or programs proposed to
be undertaken and a reference to the web-link to the
CSR Policy and projects or programs

A brief outline of the Company’'s CSR Policy

We at Fresenius Kabi Oncology Ltd. own social
responsibilities with equal passion and commitment.
We leverage our expertise and resources in identifying
community needs, take focused initiatives to address those
needs and assess their impact. While we touch several lives
in multiple ways, our CSR focus utmost remains on two
main areas (i) Education; and (ii) Health. Since initiation
of formal CSR activities, we have been engaging with
the communities that surround our operations and have
successfully completed interventions like infrastructure
development, construction and maintenance of toilets and
classrooms, scholarships for meritorious students, provision
for clean drinking water, provision for lab equipments and
development of labs etc. at various schools/university. We
strongly believe that these initiatives will help in improving
health and education standards in schools. We have faith
that through such sustained efforts we will be successful in
touching the lives of people around us.

Overview of Projects or programs proposed to be
undertaken under CSR Policy

Following general areas have been shortlisted for carrying
out CSR activities of the Company:

Promoting preventive health care and sanitation and
making available safe drinking water;

Promoting education, including special education
and employment enhancing vocation skills especially
among children, women, elderly and the differently
abled and livelihood enhancement projects;

Promoting gender equality; empowering women;
setting up homes and hostels for women and
orphans; setting up old age homes; day care centers
and such other facilities for senior citizens and
measures for reducing inequalities faced by socially
and economically backward groups;

Ensuring environmental sustainability, ecological
balance, protection of flora and fauna, animal welfare,
agro forestry, conservation of natural resources and
maintaining quality of soil, air and water;

Contributiontothe Prime Minister's National Relief Fund
or any other fund set up by the Central Government
for socio-economic development and relief and welfare
of the Scheduled Castes, the Scheduled Tribes, other
backward classes, minorities and women; and

Contributions or funds provided to technology
incubators located within academic institutions which
are approved by the Central Government.

Web link for CSR policy and projects or programs:

http://www.fresenius-kabi-oncology.com/userfiles/
Policy-on-the-Corporate-Social-Responsibility.pdf

The composition of the CSR Committee as on March
31, 2017

Sr. |Name

No. | (Designation in the Board)
1. | Ms. Maria Gobbi

(Managing Director)

Designation in
the Committee

Chairperson

2. | Mr. Rakesh Bhargava Member
(Non - Executive Director)
3. | Mr. Rajiv Lochan Jain (Non - Member

Executive Independent Director)

Average Net Profit/(Loss) of the Company as per last
three financial years

(X 11,716 Lakhs)

Prescribed CSR expenditure i.e. 2% of average Net
Profit as mentioned at Item No. 3 above:

NIL

Details of CSR spend during the financial year (as on
March 31, 2017):

Pursuant to provisions of Section 135 read with the
Companies (Corporate Social Responsibility) Rules, 2014,
the Company is required to “spend, in every financial
year, at least two percent of the average net profits of the
company made during the three immediately preceding
financial years, in pursuance of its Corporate Social
Responsibility Policy".

However, since the Company has been incurring losses
in its three immediately preceding financial years, the
average net profit of the Company, for the prescribed
period, stands at negative. Accordingly, the Company,
during the period under review, voluntarily undertook the
responsibility of only maintaining the existing projects
it had undertaken in the past and spent an amount of
% 2.23 lakhs towards the same, without incurring any
additional expenditure on fresh projects.

Going forward, the Company remains committed to the
pledge of meeting its social responsibilities and in view of
the same has taken various CSR initiatives after the close
of FY 2016-17 and until the date of this Report, including
partenering with Panjab University for rendering financial
assistance in the areas of research and development,
thereby supporting and fostering a culture of research,
development and innovation for the industry.

Responsibility Statement

The Responsibility Statement of the Corporate Social
Responsibility (CSR) Committee of the Board of Directors
of the Company is reproduced below:

‘The implementation and monitoring of Corporate Social
Responsibility (CSR) Policy, is in compliance with CSR
objectives of the Company.’
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ANNEXURE - 11l

SECRETARIAL AUDIT REPORT

FORM NO. MR - 3
FOR THE FINANCIAL YEAR FROM APRIL 1, 2016 TO MARCH 31, 2017

[Pursuant to section 204(1) of the Companies Act, 2013 and Rule No. 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To,
The Members,
Fresenius Kabi Oncology Limited

| have conducted the Secretarial Audit of the compliance of
applicable statutory provisions and the adherence to good
corporate practices by Fresenius Kabi Oncology Limited
(hereinafter called "“the Company"). Secretarial Audit was
conducted in a manner that provided me a reasonable basis
for evaluating the corporate conducts/ statutory compliances
and expressing my opinion thereon.

Based on the verification of the Company's books, documents,
minute books, forms and returns filed and other records
maintained by the company and also the information
provided by the company, its officers, agents and authorized
representatives during the conduct of secretarial audit, |
hereby report that in my opinion, the Company has, during
the audit period covering the financial year from April 1, 2016
to March 31, 2017, complied with the statutory provisions listed
hereunder and also that the company has proper Board-
processes and compliance-mechanism in place to the extent,
in the manner and subject to the reporting made hereinafter.

| have examined the books, documents, minute books,
forms and returns filed and other records maintained by the
Company for the financial year from April 1, 2016 to March 31,
2017, inter-alia, according to the provisions of:

i The Companies Act, 2013 (the Act) and the rules
made thereunder;

ii. Foreign Exchange Management Act, 1999 and the
rules and regulations made thereunder to the
extent of Foreign Direct Investment, Overseas Direct
Investment and External Commercial Borrowings;

iii. Securities Contract Regulation Act, 1956
iv. Industries Development and Regulation Act, 1951;

A The Depositories Act, 1996 read with the Securities
and Exchange Board of India (Depositories and
Participants) Regulations, 1996.
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Vi.
vii.

viii.

Xi.

Xii.

Xiii.

Xiv.
XV.
XVi.

XVii.

Xviii.

XiX.
XX.
XXi.

XXii.

xXiii.

XXiV.

XXV.

The Income Tax Act, 1961 read with rules;

The Central Sales Tax Act 1956;

Central Sales Tax (Registration & Turnover) Rules, 1957;
Central Excise Act, 1944 read with rules and regulations;
Chapter V of the Finance Act, 1994 read with Rules;
State Value Added Tax Act read with Rules

The Foreign Trade (Development and Regulation) Act,
1992 r/w Foreign Trade Policy & Procedures (EOU)

The Employees Provident Funds and Miscellaneous
Provisions Act, 1952 along with the Central Scheme,
1952;

Equal Remuneration Act, 1976;
Factories Act, 1948;

Indian Stamp Act, 1999;
Industrial Dispute Act, 1947;

Environment Protection Act, 1986 and other

environmental laws;
Maternity Benefits Act, 1961;
Minimum Wages Act, 1948;
Payment of Bonus Act, 1965;

Payment of Wages Act, 1936 and all other applicable
Labour laws;

Contract Labour (Regulation and Abolition) Act, 1970
read with CLRA State Rules;

Payment of Gratuity Act, 1972 read with Payment of
Gratuity State Rules;

Employees State Insurance Act, 1948 read with
Employees State Insurance (Central) Rules, 1950;
Employees State Insurance (General) Requlations, 1950;
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XXVi. Delhi Shops and Establishments Act, 1954 read with
Delhi Shops and Establishments Rules, 1954;

xxvii. ~ Punjab Shops and Commercial Establishments
Act, 1958 read with Punjab Shops and Commercial
Establishments Rules, 1958;

xxviii. Hazardous Wastes (Management and Handling) Rules
1989 and Amendment Rules, 2003;

XXiX. The Drugs and Cosmetics Act, 1940 r/w The Drugs and
Cosmetics Rules, 1945 with applicable orders including:

a) The Narcotic Drugs and Psychotropic Substances
(Regulation of Controlled Substances) Order, 1993;

b) Drugs and Magic Remedies (Objectionable
Advertisements) Act, 1954 read with Rule 1955;

c) Drugs Pricing Control Order, 1995;

XXX. Prevention of Food Adulteration Act, 1954 read with
rules made thereunder;

XXXI. The Electricity Act, 2003 read with Rules and
Regulations;

xxxii. ~ Motor Vehicles Act, 1988 read with rules made
thereunder;

xxxiii. Legal Metrology Act, 2009, read with applicable rules
thereunder;

xxxiv.  Indian Forest Act, 1927;

xxxv.  The Information Technology Act, 2000 read with
applicable rules made thereunder;

xxxvi. Medicinal And Toilet Preparations Excise Duties Act,
1955 r/w Medicinal And Toilet Preparations Excise
Duties Rules, 1956;

xxxvii. Customs Act, 1962, Customs Tariff Act, 1975 read with
Customs Rules and Reqgulations;

xxxviii. Research & Development Cess Act, 1986;

xxxix. Sexual Harassment of Women at Workplace

(Prevention, Prohibition and Redressal) Act, 2013

| have also examined compliance with the applicable clauses
of Secretarial Standards with regard to the meetings of the
Board of Directors (SS-1) and General Meetings (SS-2) issued
by The Institute of Company Secretaries of India (ICSI).

During the year under review the Company has complied
with the provisions of the Act, Rules, Regulations, Guidelines,
Standards etc. mentioned above.

| further report that:

The Board of Directors of the company is duly constituted
with proper balance of Executive Directors, Non-Executive
Directors and Independent Directors. The changes in the
composition of the Board of Directors that took place during
the period under review were carried out in compliance with
the provisions of the Act.

Adequate notice is given to all the directors to schedule the
Board Meetings, agenda and detailed notes on agenda were
sent at least seven days in advance, and a system exists for
seeking and obtaining further information and clarifications
on the agenda items before the meeting and for meaningful
participation at the meeting.

Majority decision is carried through while the dissenting
members' views, if any, are captured and recorded as part of
the minutes.

| further report that there are adequate systems and
processes in the company which is commensurate with the
size and operations of the company to monitor and ensure
compliance with applicable laws, rules, regulations and
guidelines.

| further report that during the audit period:
There were no instances of:

a. Public/ Right/ Preferential Issue of shares/debentures/
sweat equity, etc.

b. Redemption/buyback of securities.

C. Major decisions taken by the members in pursuance to
Section 180 of the Companies Act, 2013.

d. Merger/amalgamation/reconstruction etc.

e. Foreign technical collaborations.

Place: New Delhi Kiran Sharma & Co.

Date: April 28, 2017 Company Secretaries

Sd/-

Kiran Sharma
Proprietor

FCS No.: 4942
C P No.: 3116
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ANNEXURE -1V
MEETINGS OF THE BOARD OF DIRECTORS:

The Board of Directors of the Company met four times during
FY 2016-17, the details are as below:

a) Quarter1(FY 2016-17)
b) Quarter 2 (FY 2016-17)
¢) Quarter 3 (FY 2016-17)
d) Quarter 4 (FY 2016-17)

May 24, 2016,
August 26, 2016
November 24, 2016
February 21, 2017

ANNEXURE -V

STATEMENT ON DECLARATION GIVEN BY THE
INDEPENDENT DIRECTORS UNDER SUB SECTION (6) OF
SECTION 149

Both the Independent Directors i.e. Mr. Dilip G. Shah and
Mr. Rajiv Lochan Jain provided their respective declaration of
independence at the beginning of financial year 2016-17 to the
Company. Same was taken on record by the Board at its first
meeting of FY 2016-17, held on May 24, 2016.

ANNEXURE - VI

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION
AND FOREIGN EXCHANGE EARNINGS AND OUTGO

(A) CONSERVATION OF ENERGY

a. The steps taken and impact of conservation of energy:

+  Controlled use of the air conditioning and elevator
usage at the Gurgaon location.

Timely switching of AHUs and lightings of all labs &
seating areas at the Gurgaon location.

Utilization of treated effluent water for gardening at
the Gurgaon location.

Utilization of treated effluent water of STP in flushing
system at the Gurgaon location.

«  Street light replacement MV (metal vapour) with LED
70 nos. at the Kalyani Plant.

Floor light replacement SV (sodium vapour) & PL
lamps with LED lamps in phase-ll 2000 nos. at
the Kalyani Plant for energy saving & LUX level
improvement.

Augmentation of new APFC (Auto Power Factor
Correction) panel to improvise and maintain power
factor at the Kalyani Plant.

Replacing normal lights with LED light (phase-ll) in
process area and warehouse block at the Kishanpura
Plant.

(B)

Street light lamp replacement with LED lamps to save
the power cost at the Kishanpura Plant.

Reduction in sodium meta-bisulphite consumption
by evaluating softener running hours & SOP
modification/revision at the Kishanpura Plant.

Auto control of staff canteen lights with motion
sensor at the Kishanpura Plant.

+  Emergency Assembly points light are connected with
UPS power & controlled with timer at the Kishanpura
Plant.

+  Fire Hydrant system made functional in auto mode at
the Kishanpura Plant.

Synchronization of HVAC loads on one chiller for
period Jan, Feb, Mar 2017 at the Kishanpura Plant.

Chiller efficiency improvement by chemical cleaning
of chilled water header at the Kishanpura Plant.

Improving condensate recovery & arresting of steam
leakages at the Kishanpura Plant.

Proper functioning of existing boiler scrubber at both
the Baddi Plants to reduce environment pollution.

New Boiler of capacity 800 Kg installed at the Solan
Plant adding into energy savings.

New chiller of 254 TR installed against 300 TR old
chillers at Baddi Plant to enhance the energy savings.

+ Old transformer replaced at Baddi Plant with OLTC
(on line tap changer) will reduce the power losses.

The steps taken by the Company for utilizing alternate
sources of energy:

The Company is committed to environment sustainance
and is thus exploring possibilities for using solar power for
street lights at its Kishanpura Plant and the Kalyani Plant.

The capital investment on energy conservation equipments:
Approx. ¥ 33 lakhs incurred at Kalyani plant.
TECHNOLOGY ABSORPTION

Efforts made towards
adaptation and innovation:

technology absorption,

e Variation approval for unfiltered bulk hold time of
product Paclitaxel injection émg/ml for EU market
from 24 hrs to 48 hrs.

e Requlatory assessment was performed to increase
the sterile articles hold time from 48 hrs to 72 hrs for
implementation.

e Extension of alliance business to cover additional
products / markets.

24 14" ANNUAL REPORT 2016-17



FRESENIUS
KABI

m

Submissions of regulatory dossiers including ANDA in
US & repeat use MRP in Europe

Bridging reports of patient information leaflet for
new MR/DC procedure based on the other approved
generics public assessment report

Product internationalisation

Introducing regulatory newsletter. This will provide
a summary of information update on important
regulatory news, guidance from all over the globe and
developments of interest

Benefits derived as a result of the above efforts:

Approval for increase in hold time obtained so as to
eliminate events related to unfiltered bulk hold time
and minimize the events related to sterile articles
(filling machine parts, rubber stoppers & flip off
seals) which may decrease the possibility of product
rejections in select foreign markets.

Extension of alliance business to include the
additional products and additional regions will
provide significant revenue boost in coming years.

International
dosage forms:

requlatory filings and approvals -

Markets New filings | New approvals
us 2 =
EU 2 34
Emerging countries 6 22

Bridging study using other generics public assessment
report will reduce the cost and time.

Internationalisation of the product in different
countries will expand the overseas business and
improve global competitiveness.

Reqgulatory newsletter would support in keeping
close track to reqgulatory changes and interpreting
its implications on the drug development and
authorization process.

Imported technology

Following are the details of technology imported during
the last 3 years, reckoned from the beginning of the
financial year:

a)

b)

o)

Technology Imported : VHP (Vaporized Hydrogen
Peroxide)

Year of import: 2016

Has technology been fully absorbed: Yes

d) If not fully absorbed, areas where this has not taken
place, reasons therefore and future plans of action: N.A.

4. Expenditure on Research & Development (R&D):

The details of expenditure incurred by the Company on
R&D are as under:

Sr. No. | Particulars Amount (T in Lakhs)
a. Capital 1,015.68
b. Recurring 13,221.43
C. Total 14,2371
d. TotalR&D as apercentage 22.15%

of Total Turnover

(C) FOREIGN EXCHANGE EARNINGS AND OUTGO
Total foreign exchange used and earned:
Amount (% in Lakhs)
54,529.15
25,834.78

e Foreign Exchange Earnings

e Foreign Exchange Outgo

ANNEXURE - VII

STATEMENT INDICATING DEVELOPMENT AND
IMPLEMENTATION OF A RISK MANAGEMENT POLICY FOR
THE COMPANY INCLUDING IDENTIFICATION THEREIN
OF ELEMENTS OF RISK, IF ANY, WHICH IN THE OPINION
OF THE BOARD, MAY THREATEN THE EXISTENCE OF
THE COMPANY

We are considerate of the fact that identification, management
and moderation of risks associated with business and
product portfolio is an essential activity for growth. Thus, we
continuously strive to foster a high awareness of business
risks and internal control, thereby promoting a culture of
transparency in our operations. Adhering to our resolution to
effectively manage risks applicable to the Company from time
to time, we have implemented a Risk Management Framework
("RMF") in consultation with a third party, basis which a
standard operating procedure is being put in place.

The Company'’s Audit Committee has overall responsibility for
the establishment and oversight of Company’s RMF. As per
RMF, Company has laid down an organization structure for
identifying, prioritizing and mitigating the risks.

Such risk management policies and systems are reviewed
reqgularly to reflect changes in market condition and the
Company's activities. The Company through its training and
management standards and procedures, aims to maintain a
disciplined and constructive control environment in which all
employees understand their roles and obligations.
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ANNEXURE - VIII

THE DETAILS IN RESPECT OF ADEQUACY OF INTERNAL
FINANCIAL CONTROLS WITH REFERENCE TO THE
FINANCIAL STATEMENTS

Internal Control Systems and Risk Management

Risk-taking is an inherent trait of any enterprise. It is essential
for growth or creation of value in a Company. At the same
time, it is important that the risks are properly managed and
controlled, so that the Company can achieve its objectives
effectively and efficiently.

Internal Financial Control Framework

Provisions of the Companies Act, 2013 require a company
to lay down Internal Financial Controls (IFC) and to ensure
that these are adequate and operating effectively. Internal
financial controls, here, means the procedures adopted by
the Company for ensuring the orderly and efficient conduct
of its business including adherence to Company’s policies,
the safequarding of its assets, the prevention and detection
of frauds and errors, the accuracy and completeness of the
accounting records and the timely preparation of reliable
financial information.

The above requirement has the following elements:

1. Orderly and efficient conduct of business;

2. Safequarding of assets;

3. Adherence to Company's policies;

4. Prevention and detection of frauds and errors; and
5

Accuracy and completeness of the accounting records
and timely preparation of reliable financial information.

At Fresenius Kabi Oncology Limited, the internal financial
controls system is in place and incorporates all the five
elements as mentioned above. In addition, the Company has a
transparent framework for periodic evaluation of the internal
financial controls in the form of internal audit exercise carried
out through the year thereby reinforcing the commitment
to adopt best corporate governance practices. Policy and
procedure adopted by Fresenius Kabi Oncology Limited to
adhere to IFC elements is given below:

Orderly and Efficient Conduct of Business

The Company has a well laid down organisational structure
which defines the authority-responsibility relationship. The
Company has a formal financial planning and budgeting
system in place encompassing short term as well as long term
planning. In order to ensure that decisions are made and action
is taken at an appropriate level, the Board of Directors of the
Company has formulated the Delegation of Authority matrix
which has been designed to ensure that there is judicious
balance of authority and responsibility. The adherence to
Delegation of Authority matrix is part of internal audit plan.

Safequarding of its Assets

The Company has taken an all industrial risk policy for all of its
plants as well as corporate office to safequard its assets. The
Company also carries out a physical verification of its assets.

Adherence to the Company’s Policies

The Company has two tier policies and procedures viz. Entity
Level Controls and Process Level Controls. The entity level
controls include a comprehensive Code of Conduct and Code
of Ethics. The Company also has a Whistle Blower Policy in
place and any employee of the Company can directly write
to the Nodal Officer designated under the Whistle Blower
Policy. We also have process level controls which cover a wide
range of key operating financial and compliance related areas
like Accounting, Order to Cash, Procurement to Payment,
Inventory and Production, Treasury, Legal, Forex, Fixed Assets,
Direct and Indirect Tax, R&D, ITGC etc.

Prevention and Detection of Frauds and Errors

Due to the presence of strong Code of Ethics and Whistle
Blower Policy, it is generally expected that serious frauds
will not take place. In order to prevent and detect frauds and
errors, perpetual internal audit activity is carried out with
assistance of co-sourced internal audit partners. Action points
and suggestions made by them are discussed and presented
to the Audit Committee.

Subsequently, follow-up audits are also carried out by in-house
internal audit team to ensure implementation of the suggestions.

Accuracy and Completeness of the Accounting Records
and Timely Preparation of Reliable Financial Information

The Company has a very well documented and updated
Accounting Manual based on the existing Indian Generally
Accepted Accounting Principles. The Accounting Manual
contains detailed guidelines on all aspects of accounting
applicable to the Company and has been prepared in line
with all applicable accounting standards, guidance notes and
expert opinions. This helps in ensuring that the accounts and
finance team is well updated on the applicable accounting
requirements. The financial information is verified by the
statutory auditors as per the requirements of Companies Act,
2013.

In view of the above, adequate internal financial control tools
and procedures are in place in the Company for ensuring
orderly and efficient conduct of its business. During the year
relevant controls were also tested and no material weaknesses
in the design or operations were observed.

As part of Statutory Auditors’ Report for financial year
2016-17, the auditors have also, inter-alia, confirmed that the
Company has, in all material respects, an adequate internal
financial control system over financial reporting and such
internal financial control system was operating effectively as
on March 31, 2017.
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Annexure-IX

REGISTRATION AND OTHER DETAILS:

i) CIN

ii) Regqistration Date

iii) Name of the Company

iv) Category / Sub-Category of the Company

v) Address of the Registered office and contact details

vi) Whether listed company

vii) Name, Address and Contact details of Registrar and
Transfer Agent, if any

PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY:

U24231DL2003PLC119441
March 18, 2003

Frese